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Research background  
The Ministry of Health, Labor and Welfare says that the shortage of nurses 
will become more serious in the outlook for manpower supply and demand to 
strengthen the medical and long-term care service provision system toward 
2025 (Ministry of Health, Labor and Welfare, 2010). With the urgent need to 
train nurses and long-term workers, the expansion of nursing schools, 
intention to university education, and the digging up of non-practicing nurses 
is being promoted. The turnover rate of nurses nationwide has remained flat 
at around 11%, but the calculation of this turnover rate includes not only the 
number of people who left the nurse job but also those who moved to the 
workplace. However, I cannot see the document which can grasp the number 
of people of workplace movement. According to a survey by the Hyogo 
Prefectural Nursing Association (2010), 49% or less of the users who used 
employment placement agencies were able to continue working for more than 
a year. It seems that this is not a small number who have change jobs and 
affects the overall turnover rate.  
If a person who change jobs cannot adapt to the changes caused by the move 
and change jobs again, there are problems that the career of the individual 
becomes intermittent and the quality of nursing of the entire organization 
does not improve. By exploring the factor hindering this career adaptation and 
examining support methods for promoting career adaptation, we thought that 
it would be possible to contribute to the retention of nurses and the 
improvement of the quality of nursing.  
 
Purpose of research  
Promote career adaptation by clarifying what life themes are affecting the 
career adaptation of nurses who have moved to work multiple times and how 
the life themes were constructed. The purpose is to consider support methods 
for building a life theme.  
 
Theoretical premise of this study  
From the standpoint of social constructionism, this research states that 
"actual social phenomena, facts, entities, and meanings that exist in society 
are created in people's minds, emotions, and consciousness." That is the 
theoretical premise. 
 
Research method  
1. Research design 
In this study, I use the life story method based on narrative psychology 
and carry it out with an "interactive constructionist approach" through 
career story interviews. 
2. Research collaborators 
The collaborators in this study are nurses who have experience of 
changing jobs more than once. 
 
3. Data collection and analysis 
1)Data collection period: June 2018-September 2018 
2)Data collection method 
For data collection, after conducting a semi-structured interview on 
the process of changing jobs, we used the five questions in the "Career 
Composition Interview" by Savickas (2016). One interview was about 
60 minutes, and one or two interview surveys were conducted while 
confirming the intentions of the collaborators.  
3) Data analysis method 
For the interview contents, we created a verbatim record, 
reconstructed the life story of the research collaborators based on the 
steps of "segmentation", "database", and "story", and identified the life 
theme.  
4) Data reliability and validity 
Regarding points that seemed uncertain about the interpretation of 
the results, we confirmed with the collaborators whether there were 
any discrepancies in the interpretation of the researchers. The process 
and results of the data analysis were supervised by qualitative 
research experts.  
 
4. Ethical considerations 
This study was carried out with the approval of the Research Ethics 
Committee of the College of Nursing Art and Science, University of Hyogo, 
and the Research Institute of Nursing Care for People and Community.  
 
Result  
1. Research collaborators 
In this study, I interviewed 8 collaborators. There were 7 women, 1 man, 
4 nurses and 4 midwives. They had 8 to 19 years of clinical experience 
and 2 to 7 times change jobs. 
 
2. Life themes found by collaborators 
There were two life themes common to multiple people from the eight 
collaborators. The first was "independence", which was common to three 
collaborators. The second was "participating in society," which was 
common to the two collaborators. At the same time as these are common 
to "people who have experienced multiple changing jobs”, but they can 
also be interpreted as common themes to "people who continue nursing 
work while changing jobs".  
 
3. Impact of life themes on work movement 
The content of the reason for turnover when changing jobs was not 
directly related to their life theme. The reason for the first turnover is 
largely due to lack of work experience. From the second time onward, 
there was a tendency to consider moving to work due to various changes 
in the environment. When selecting the next workplace after retirement, 
they talk about the reasons why they expected the realization of their 
life theme. However, in order to adapt to the new environment and 
advance the new story, it is necessary to end the old story. For that 
purpose, it is greatly influenced by whether they are aware of their own 
life themes.  
 
4. Importance of life themes in career support 
The life themes of the collaborators influenced what they meant when 
looking back on their careers. If they are aware of their own values , that 
is their life theme, they can give a positive meaning to their own career 
that "this is good". However, if they do not understand their own life 
theme, they may have a negative meaning by bringing up the perspective 
of social constructionist evaluation of how they are viewed by others and 
society. This negative meaning leads to loss of purpose and goals, which 
creates challenges for career adaptation.  
 
5. Role of supporters in career adaptation 
The purpose of the research was to promote carrier adaptation to take 
root in the organization, and for that purpose, what we can support them 
to the construction of the life themes. However, it was confirmed that the 
construction of life themes was constructed long before individuals made 
career choices and received vocational education. Therefore, we have 
come to the conclusion that it is difficult to intervene in the construction 
of life themes for individuals who have undergone professional education 
and have embarked on a career.  
The life theme determines the agreement or disagreement with the 
environment such as individual and society, individual and workplace, 
and individual and life at the turning point of the career, but influences 
the decision of choosing the next workplace. In doing so, we believe that 
we need someone who can help individuals in their careers capture, 
process, and generate valuable career stories of socially structured 
reality. Until now, nursing managers have been working to improve the 
environment inside and outside the organization with the expectation 
that nurses will become established in the organization. But from now 
on, we will establish a system to support individuals to pursue a 




























2 回以上ある看護師 8 名（女性 7 名、男性 1 名）である。見いだされたライフテーマには、
複数の協力者に共通するものがあり、「自立する」と「社会参加する」の 2テーマは「職場
移動しながらも看護の仕事を継続している人」に共通するテーマと考えられた。また、ライ
フストーリーとライフテーマの分析から、看護師のキャリア適応に影響を与えているライ
フテーマは幼少期に形成されていること、ライフテーマは看護師の退職理由には関係して
いないが新たな職場の選択にはライフテーマが関係していること、職場移動にあたってラ
イフテーマを自覚している者は自分のキャリアをポジティブに意味づけられるがそうでな
い場合はキャリアをネガティブに意味づけ目的や目標を見失ってしまいキャリア適応に課
題が生じていることが明らかとなった。キャリア適応には看護師個々が自分のライフテー
マを自覚し、ライフテーマに合う職場選択ができるための支援が必要であること、看護管理
者には看護師の組織定着に向けた支援から個人が満足したキャリアを歩めるための支援へ
と方策のパラダイムシフトが必要であることが示唆された。 
本研究の新規性は、看護師の離職、職場移動という社会的にも重要な課題に取り組み、こ
の課題に対して組織体制でなくキャリア支援として個人の内的な側面に目を向け知見を得
た点にある。また、ライフストーリー法により個々の看護師の幼少期から現在に至るまでの
経験を個人の語りとして引き出し、当時の社会的背景を踏まえて丁寧に分析し、ライフスト
ーリーとして再構築、ライフテーマを導いており、独創性のある研究である。得られた知見
は、キャリア論に新たな視点をもたらすと共に、看護師のキャリア適応への新たなアプロー
チとして、看護管理の方策としてだけでなく、看護師へのキャリア教育とし基礎教育へも発
展が期待でき、学術的にも実践的にも貢献し得るものである。 
以上により、審査員全員が本論文は看護学の博士の学位論文に値すると判断した。 
